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Path Forward Career Restart Webinar Series

Recordings Available:

« Returnships 101

- Restarting Your Technical Career

« You Can Ace the Returnship Interview
« Ask Path Forward Anything

Coming Soon ...
June 24: VMware Recruiting Event for Tech Talent

July 22: Pivot Potential: Is Changing Your Career The Best Way to
Restart?

August: To be announced

E- Path Forward



https://www.youtube.com/watch?v=WDHKt1FrQYo&
https://www.youtube.com/watch?v=AEIbHOVipmo&
https://www.youtube.com/watch?v=qv3bvpn_734&
https://www.youtube.com/watch?v=xR4360N9BrE&
https://www.pathforward.org/register-for-a-free-career-restart-webinar-june-24/

Today’s topic ...




Our Panelists

Alicia Schober, Sales
Enablement Program
Manager, Sage Intacct

Deepthi Parthasarathy,
Senior Product Manager,
Walmart Labs
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What Might Be Doing Now

Update Search job Apply online
resume boards and hope!
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Why You Hate Networklng
frRs
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How to Love Networking




Ask for Information, Not a Job: What You Can
Learn From Your Network

A How your skills can be applied to new areas

A What skills are most desired in a given field

A How can you acquire new skills

A The language of a particular industry or company
ad What companies are hiring and in what areas

A The hidden hierarchy in a company

A The culture and values of a company
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3 Easy Ways To Build Your Network

1. Start with the people you already know
{You already know a lot of people}

2. Take a class

3. Volunteer

E- Path Forward




reate A Target List Of Companies




Job
Boards:
Where
Dreams
Go To Die
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Associate Designer
srandvill Michiaar
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Buyer - Home Accents
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Corporate Lead Housekeep

Corporate Office G ( - Accountin

Corporate Office General Clerk - Accounting - part

Customer Pick Up Associate - full time
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How To Choose Companies To Target
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Apply for Jobs
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How to Apply For Jobs At Your Target
Companies

Set up a job alert for the companies you are focused on

When you see a role that is appropriate reach out to your contacts
at that company to see if they know anything about the role

3. Update your resume and write a “pitch” cover letter

4. Submit your resume online AND send it to the person in your
network who can put it on the right desk

5. Follow up

6. When you get an interview, follow up with your contacts to thank
them and see If they have any insights

E- Path Forward
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https://www.theladders.com/static/images/basicSite/pdfs/TheLadders-EyeTracking-StudyC2.pdf

“Just the facts, Ma’m”: How Recruiters Read a
Resume
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Then, start back at the
beginning again ...

Build your
network

Create a

target list
of
companies
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Book Recommendation

http://50waystogetajob.com/ 15 O
A

WAYS TO

GET A JOB

An Unconventional Guide

to Finding Work
on Your Terms

-
Dev Aujla
Foreword by Lodro Rinzler, bestselling
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Our Panelists

Alicia Schober, Sales
Enablement Program
Manager, Sage Intacct

Deepthi Parthasarathy,
Senior Product Manager,
Walmart Labs
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Empoweringyou torestart your career after careghving

CURRENT AND UPCOMING RETURNSHIP PROGRAMS SIGN UP TO RECEIVE OUR NEWSLETTER

Path Forward’s hiring partners are now taking applications for Spring 2020
ship roles in the New York metro area, Denver, Philadelphia, the San iceasyauihecin

C S yOu Degin your s

Francisco Bay Area, and Seattle, and remotely, and will be announcing more : SR % A 3

- = is used to bette get our job progr nd will not be shared with

0. Be sure to sign up in the form to the right § " : . ;
2 : 2 any third party. View our privacy policy here.
rted when new p er companies and job listings are added, or
when new markets are added in the future. Path Forward has current and -
t t I I .

Be the fi
g Information entered

t helpful career ad

opport: es through ea

10 be al artr

upcoming return-to-work opportunities in: Email Address *

First Name *

Last Name *
https://www.pathforward.org/particip

Zip Code * m

State *

Years of Professional Experience *
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https://www.pathforward.org/participant/

Returnships Around the US

https://www.pathforward.org/return-work-programs-around-us/

athforward.org

Path Forward

Empowering you to restart your career after careghving

Home Be aParticipant Become a Partner AboutUs Donate Blog Q

Return to Work Programs Around the US Search ... Search

Path Forward currently runs programs for more than 50 companies across the US. You can find the list
and locations of all of the return to work opportunities that are open now at our partner companies here.
Meanwhile, there are other companies that have US-based return to work programs that are not affiliated
w below. Timing, frequency and locations vary as do the

rd. We have spotlighted a
criteria for \‘:I 1sion. Know of a return to work program in the US that is not listed here? Email us
at hello@pathforward.org.

.

Accenture Return to Work Program

Asurion Back2Work

Barclays Encore

Boeing Return Flight

Booz Allen Hamilton Return to Work

Caterpillar Returning Professionals Development Program
CBS Returnship Pilot Program

Chevron Welcome Back Returnship Program

Cisco Systems Mid-Career Returnship

.

.

.

-

-

-

.

.
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https://www.pathforward.org/return-work-programs-around-us/

How to Connect with
Path Forward

Web: www.pathforward.org
Email: hello@pathforward.org

Newsletter: o
https://www.pathforward.org/participant/

The Path Forward Career Restart Kit
A four-part series with recordings, links and more

Follow us on social media:

LinkedIn: Path Forward.ORG

Facebook, Twitter, Instagram: @PathFWD
Fairygodboss

Ringing in the New Year with our first
Career Restart Seminar of 2020

The rain in San Francisco didn’



http://www.pathforward.org/
mailto:hello@pathforward.org
https://www.pathforward.org/participant/
http://pathforward.org/career-restart-kit/
https://www.linkedin.com/company/pathfwd/
https://www.facebook.com/PathFWD/
https://twitter.com/PathFWD
https://www.instagram.com/pathfwd/?hl=en
https://fairygodboss.com/groups/B1p3Kw0LS/path-forward

Path Forward Resources

- Path Forward Frequently Asked Questions

« Finding Your Why

- The Best Free Online Resources to Uplevel Your Coding Skills

- Translating Non-work Experience into Business Language

- Keep Going

- Catchafire: A Platform for Strategic Volunteering

« Write Your Next Job Description

« Finding Your Tribe

« How To Make A Fabulous Introduction

« Doing Informational Interviews The Right Way

« Successful Interviews: What to Do Before, After, and During an Interview

« Does Anyone Bother With Cover Letters Anymore? (Yes, And Here’s How to Write a Good One)

« The Importance of Doing an Interview Post-Mortem
Mastering Behavioral Job Interviews with the STAR Method

« Writing A Resume After (More Than) a Few Years Out of the Workforce

- Send Me Your Resume

« How To Find Professional References If You Don’t Have Recent Work Experience
Path Forward Career Restart Webinar For Technical Professionals
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https://www.pathforward.org/questions-and-answers-about-path-forward-updated-edition/
http://pathforward.org/finding-your-why/
http://pathforward.org/the-best-free-websites-learn-to-code-online/
http://pathforward.org/translating-non-work-experience-into-business-language/
http://pathforward.org/keep-going/
http://pathforward.org/catchafire-a-platform-for-strategic-volunteering/
http://pathforward.org/write-your-next-job-description/
http://pathforward.org/new-year-new-job-finding-your-tribe/
http://pathforward.org/how-to-make-a-fabulous-introduction/
http://pathforward.org/new-year-new-job-doing-informational-interviews-the-right-way/
http://pathforward.org/successful-interview-tips/
http://pathforward.org/cover-letters-tips-how-to-write-a-good-cover-letter/
http://pathforward.org/importance-interview-post-mortem/
http://pathforward.org/behavioral-interview-questions-star-method/
http://pathforward.org/writing-a-resume-after-more-than-a-few-years-out-of-the-workforce/
http://pathforward.org/send-me-your-resume/
http://pathforward.org/professional-references-without-work-experience/
https://zoom.us/recording/play/Wy1m6DAZ6K7bf9hmF_XKkUriShuFUtC4s5Rjx1z19n4XFvmhks7Ero-NrvCP44EE?continueMode=true

